
























































































































































C. An end of the year meeting to determine what objectives were met, problems 

encountered, any remedial actions necessary. 

Nothing contained above precludes additional meetings between the Detective and 

his/her supervisor during the year as the need may arise. 

The records kept pursuant to this System shall be maintained in the Detective's 

personnel file. A Detective has the right to review these records upon reasonable advance 

notice and to make a copy of his/her Communications and Development System Form. 

A Detective who feels that he/she is aggrieved by his/her supervisor's year-end 

determination shall have the right to: 

A. Attach written comments to the year-end determination; 

B. Have the year-end determination reviewed by the next supervisory level, which 

shall make written findings that are to be attached to the fonn; and 

C. Have the year-end determination reviewed by a board composed of three (3) 

people; one (1) chosen by the Boston Police Detectives Benevolent Society, one 

(1) chosen by the Bureau, one (2) jointly agreed upon by the first two (2). 

These three (3) people shall review the forms, hear any explanations proffered 

by the detectives and the supervisor and make a written determination which 

shall become part of the year-end determination. 

This shall be the sole and exclusive method of contesting the comments. There shall be 

no access to the grievance procedure established under the contract and/or appeal to the Civil 

Service Commission to dispute the comments obtained within forms. 
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SIDE LETTER 1 

It is further agreed that the City and the Union shall execute a SIDE LETTER OF 

AGREEMENT relative to the use of "E" days for Union members on an administrative 

schedule, consistent with Special Order 86-44. 

SIDE LETTER 2 

The parties agree to the following amendment to Rule 102, Section 10, which shall 

hereafter read as follows (see Article XVI). 

SIDE LETTER 3 

The parties agree that the Society will not oppose a home rule petition intended to 

amend M.G.L. c. 31 by creating a residency preference for promotional examinations utilizing 

a two (2) point preference credit. 

SIDE LETTER 4 

The City of Boston (City), the Boston Police Department (Department), and the Boston 

Police Detectives Benevolent Society (the Detectives) agree as follows: 

l. Members assigned to the Sexual Assault Unit shall receive, while so assigned, a weekly 

differential of twenty-five dollars ($25.00). 

2. The SAU differential shall not be included in the base pay for purposes of computing 

overtime, holiday pay, pay for in-service training, or compensation for retirement and 

pension purposes, but shall be considered regular weekly compensation for vacation 

pay, and sick/injured leave compensation. 

3. The parties in agreeing to paragraph 2 represent to the best of their knowledge that this 

pay provision does not conflict with any state or federal law. If paragraph 2 is found by 

competent jurisdiction to be invalid, neither party shall be liable under such provision, 
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rather, the parties shall negotiate immediately for a satisfactory replacement of said 

paragraph. 

4. In consideration thereof, the Detectives agree to waive any and all claims arising out of 

the facts underlying the Sexual Assault Unit's differential or payment for the nature of 

work performed in the Unit. 
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In witness hereof, the City of Boston and the Boston Police Detectives Benevolent 
Society, Detectives Unit, have caused the Agreement to be signed, executed and 
delivered on the __ day of __ ,2019. 

CITY OF BOSTON 

~~ -
Martin J. Walsh, ~yor of Boston 

Emme Handy, ChiefFina 1 1 Officer, 

C~reasu»£~ 
C/kf!_U/4.~ 

Ann Marie Noonan, Director 
Office of Labor Relations 

~ 
Office of Human Resources 

!«?,5 4L 
Paul Mahoney, 
Deputy Superintendent, BPD 

Approved as to Form: 

£)'-- -1 .• ' JA~--
Eugene L. O'Flaflerty, 
Corporation Counsel 

BPDBS - Detectives Unit 

l~ • ,Qt_g·L -----
rian Mulrean r 

~ 
~A-

Scott W. Dunlap, Esq. 
Labor Counsel 


